BIRMINGHAM LAW SOCIETY

Minutes of Education & Training Committee Meeting

6th July

Held at Martineau


Attendees
Apologies
Bernardette Griffin (Chair)
Rosa Dickinson

Norman Rea
Nigel Sellar

Diane Price
Clive Black

Jennifer Seymour
Stuart Evans

Glenda Rogers

Keith Uff

Claire Smith

Joanne Bradbury

(1) Apologies

These were noted

B. Griffin explained that any agenda items not covered would be put onto the agenda of the next meeting as the discussions would probably take up the hour allocated.

B. Griffin introduced Tim Pearce a Policy Executive in the Education and Training Unit of the SRA who is responsible for the overseeing of the Work Based Learning Project and the future of the Training Contract.  Tim presented to the Committee members on this topic.  Tim explained the following:-

Work Based Learning

The Work Based Learning pilot is intended to enable the profession to be more competitive especially in relation to Service providers.  The SRA aims via this development to:

· Secure high standards – ensure entrants to the profession are competent solicitors.

· Secure consistency in standards of entry.

· It is based on outcomes not process.  It will allow diversity of routes to create flexibility but he stressed that the outcome process via Work Based Learning was not aiming to have more qualified solicitors.  As a regulator the SRA was not about controlling numbers or bottle necks but standards in the profession.

The Work Based Learning Pilot is being tested on the following candidates:

· In training contracts being assessed by their employer in-house.

· In training contracts and being assessed by a non-employer assessment organisation. Oxford Institute of Legal Practice in partnership with some LawNet employers.

Completing an integrated course of work and study in partnership between assessment organisation and employer. Employers assessing their own trainees, this includes Beachcroft, Dickinson Dees, Leeds City Council etc.

· Working as paralegals and being assessed by a non-employer assessment organisation.

[Nottingham Law School with e.g. Birmingham City Council, Pearson Rowe etc.

In answer to the question about who would train the assessors said that they would be trained by qualified trainers.

In order to ascertain whether a ‘trainee’ was competent or not yet competent under the pilot system there was a development cycle.  A development plan was produced and reviewed by the supervisor to decide whether areas/outcomes had been covered. The ‘trainee’ would produce evidence to show that the outcome had been achieved or what still needed to be done to achieve that outcome.  The review of work based activities is portfolio based.  Work Based Learning ensures that a trainee reflects upon the work they have undertaken and also, enables them to see how they are progressing in relation to the outcomes.

The presentation also included employer and candidate comments.

Timescale

The Timescale for the pilot is the following:

Aug/Sept 2010 
-
Candidate assessments

Oct/Nov 2010 
-
An evaluation report for the Education and Training Committee of the SRA.

Nov/Dec 2010 
- 
Consideration of the final report

Jan/May 2011
-
Consultation

May onwards
-
development of plans

If WBL is implemented, a 2/3 year transitional period is expected to allow for firms’ recruitment processes.

The Committee members discussed the presentation and expressed their gratitude to Tim for updating them on the pilot and clarifying issues relating to the pilot.

The presentation discussions finished at 2:10pm when the meeting was brought to a close.

Date of next meeting:  
10th September 2010


1:00 - 2pm on 10th September.  


Venue: Martineau

